Schools for Equity in Education

2014 Policy Platform
SEE’s primary legislative platform focuses on the equity and adequacy of school funding and
policy so that all public children have equal access to a high quality education regardless of
where they live in Minnesota. The platform enumerates three major points – (1) increase the
basic formula to restore school funding and provide school districts with the flexibility to meet
unfunded mandates, (2) continue the progress made in 2013 to make voter-approved school
levies more affordable in low property wealth districts by increasing equalization aid, and (3)
create an ongoing bonding program where school districts can access state bonds to upgrade
existing facilities, technology, building safety and energy efficiency. In addition, SEE and its 59
member school districts urge the Legislature to:

•

Formulate a strategy to aggressively reduce the special education
cross-subsidy.
o

o
•

DRAFT

Carefully construct new anti-bullying legislation.
o

o

o

•

New legislation must reinforce the breadth and depth of anti-bullying and
character development programs currently in place throughout the state.
Provide the $30- $50 per pupil funding and technical assistance necessary for
school districts to successfully implement anti-bullying programs and meet the
increased reporting requirements.
Care must be taken that the new reporting system increases a safe and
supportive school climate without diverting resources from effective evidencedbased anti-bullying efforts.

Provide resources necessary to successfully implement the new
teacher evaluation system mandated for the 2014-15 school year.
o

o

•

The most financially challenging unfunded mandate facing school districts is
special education. Currently, districts must shift $633 million dollars from
general education to special education to fund the mandated services for
special education children.
If special education were fully funded, many districts would not need to rely on
voter-approved referendum.

The estimated cost to implement the teacher evaluation system is $66 - $289
million. This is a potentially staggering financial burden for school districts to
bear.
Although the most effective tool to boost teacher quality is through peer
evaluations and mentoring, these strategies are also the most expensive to
implement. Without adequate funding, the quality of teacher evaluation
systems could suffer, particularly for districts that do not participate in the
state’s alternative compensation program (QComp).

Ensure that PEIP continues to be optional for school districts.
o
o

In many cases, the Public Employee Insurance Plan (PEIP) costs more while
providing fewer benefits than other available health insurance plans.
Local control must be maintained so that school districts and bargaining units
can find the best and most economical plans for their own employees.
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